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Shifting from a Fixed to a Growth Mindset.
Introduction.
Dweck provides a resourceful outline regarding the secrets of success. The psychologist argues that a person’s beliefs and perceptions can influence one’s ability to affect whether he or she will become successful in life or not. In this effort, the author discovered two categories of mindsets that make a distinction amid the successful from the unsuccessful and these are the fixed mindset and the growth mindset (Dweck 2). In her work, Dweck argued that fixed mindset people are tied to the belief that their abilities, intelligence, and potentials are fixed from birth and are unchangeable. On the other hand, growth mindset people tend to believe that their potential can never be predicted and it can be developed by any test (Dweck 3). The author asserts that mindsets are quite evident and they reveal how great teachers, parents, managers, and athletes can apply this to foster outstanding and accomplishments. Both the fixed and the growth mindsets can be changed to giving multiple impacts to the individual’s education. 
Shifting from a fixed to a growth mindset in education.
According to Dweck (7), a shift in mindset comes as a result of one’s acceptance of the fact that one stands a chance to change his mindset or perspective. The concept of shift is widely applicable in education, parenting, and athletics (Dweck 14). She affirmed that accurate learning and understanding about the growth mindset facilitates major shifts in how people view themselves and their lives. Accessing and reading informative materials can gradually impact your mind to shift your perspective of what is ideally possible in education (Dweck 45). However, the cornerstone of making shifts amid the fixed and the growth mindsets grants a person a new choice and ends up changing perceptions as well as order of understanding in acquiring education. 
To shift from fixed to the growth mindset, learners should show an understanding of how the brain learns. This is by borrowing some basic concepts from the science of learning in relations with the basic comprehension of neuroscience. In this setting, you should keep your brain into exercise through the stages of learning. Like muscles, repeated brain activities facilitate mastery of concepts and perfection, and hence the connection gets stronger. This builds insulation known as myelin along the axon (Dweck 34). 
The growth of myelin implies that the signal can travel from one neuron to another with increased timing. More practice gets your brain stronger in capturing concepts and transmitting them into the right channel. This occurs in all forms of learning unlike in children. However, a person’s mind develops as he or she moves from childhood to adulthood. Studies have also affirmed that adult brains have the capability of developing as well as growing new brain cells which creates additional room for brains to function properly (Dweck 19). In this setting, understanding how the brain functions help one to learn properly, develop new skills and improve the existing capabilities and hence recording a significant transition from the fixed mindset to the growth mindset.
According to psychologists, a person should change what he or she previews or perceives about talent. Talent in this setting refers to one’s education abilities. Arguably, people with a fixed mindset tend to believe that they were born with talent otherwise called academic competence. However, the growth mindset people value that this is a fallacy and hence their academic competence can be developed (Dweck 20). In this setting, Dweck asserts that fixed mindset people should subscribe to Brainology programs to learn how to nature their education competencies and develop a growth mindset. In addition to this, a person should believe in the power of influence in connection with the education abilities (Pawlina et al. 30). In this regard, one should accommodate the fact the competition and constant practice can improve intelligence. 
To change your mindset, you should give emphasis in self-awareness (Dweck 17). For a proper shift in your mindset, you much be able to identify the situations that trigger a fixed mindset and observe you are falling into it. According to Dweck, a person should learn to hear from a fixed mindset voice when approaching the new challenge. A fixed mindset will possibly bring about a negative attitude towards advancements in addressing challenging situations and hence suppressing one’s ability and intelligence to tackle complex issues in the context of acquiring education (Dweck 18). In this setting, a person should deploy awareness about the possible voice of fixed mindset and listen inwardly for it. 
In addition to this, a person should acknowledge the fact that he or she has a choice. This will give you a chance to interpret voices as challenges, setbacks, or even criticisms as a potential sign of fixed ability. In this concern, make an effort to challenge yourself, make an effort for improvement, change strategies and continue to develop (Boaler 55). In this way, one is able to shift out the framework of the fixed mindset to the framework of the growth mindset.  In continuation, reflect back to it with a growth mindset voice. This will give you a chance to question your academic abilities and make an effort towards advancement whenever you are unable to address the evident challenges. Be aware of the fixed mindset criticisms and move on for the most important developmental thoughts. Finally, take the growth mindset action. This is by being reflective to the fixed mindset voice and respond to it with a growth mindset (Dweck 20). Lay strategies on how to enact the necessary actions that will possibly facilitate to growth. Your growth mindset actions should be bound to taking new challenges, learning from the evident setbacks, persisting without exceptions and adjusting your actions as per the feedback and performance in education. More on this focus on the wider, brighter as well as the larger academic world and the evident possibilities of performing activities more perfectly. After the transitions, be cautious of the false growth mindset. 
Impacts of changing to a growth mindset on educational success.
Changing to a growth mindset has a positive impact on one’s education. As such, it forms a basis for advancing one’s academic intelligence and abilities. Subscribing to growth mindset facilitates numerous efficiencies which have often been limited by the fixed mindsets.  Changing to growth mindset enable a student to view failure as an opportunity to advance (Dweck 23). This is by providing a room for doing the same task in a better and more perfect way. This shift enables a student to understand that their abilities are not fixed; however, they stand a chance to work harder for improvements. 
 Changing to the growth mindset enables learners to make an effort and attitude to determine their academic abilities.  In this setting, they stand a chance to work harder for perfection whenever their abilities do not meet the outlined standards (Dweck 24).  More on this, growth mindset enables a student to have a perception that feedback is always constructive.  This lets them acquire something from their colleagues (Yeager et al. 310).  It facilitates inspiration from other people’s success. It gives learner motivation and courage to try and pursue new things hence making room for improvement. 


Conclusion.
In summation, fixed and growth mindsets can be changed to facilitate different impact on a person. In the context of education, shifting from fixed to the growth mindset serves the student with growing competencies. One becomes aware of his or her talent and gets ready to learn from failures. They see failures as an opportunity to advance. Changing to growth mindsets gets student inspired by other people’s performance and abilities. One gets motivated to try new things in varied ways for advancement. The growth mindset is paramount in the current day world since it the center of knowledge and skills which often breeds technological inventions.
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